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SUPREME COURT RULES AGAINST RESERVIST'S CLAIM 





WASHINGTON -- The Supreme Court has ruled that employers are not obligated to 
adjust work schedules to assure employees a full 40 hours of work during weeks when 


they must attend military training. 


In a 5-to-4 ruling, the court held that the federal veterans’ 
reemployment rights law does not require employers to give reservists any work 
scheduling preference not generally available to other employeer. 

The decision stems from a case initiated by the Department of Labor 
involving Roger D. Monroe, an employee of Standard Oil Company of Ghio. 

In 1975 and 1976, Monroe was scheduled to work on 28 days on which he 
had to attend reserve training. On 24 of those days, Monroe couldn't arrange 
an exchange of shifts with another employee and thus was unable to work a full 
40-hour week. 

With the aid of the Labor Department, the Justice Department filed a 
suit on Monroe's behalf claiming that the veterans' reemployment rights 
statute required Standard Oil to arrange Monroe's work schedule to avoid a 


conflict with his military obligation. 


~more- 
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The government contended that the right to work a 40-hour week was an 
“incident or advantage of employment" guaranteed by’ the reemployment rights 
iaw. The United States Court for the Northern District of Ohio supported this 
argument and ordered Standard Oil to pay Monroe $1086 for the 24 days of wages 
he lost. 

The U.S. Court of Appeals for the Sixth Circuit, however, reversed the 
district court ruling. It ruled that Standard Oil had no positive obligation 
to arrange Monroe's schedule to avoid a conflict with his military training. 
The reemployment rights law protects reservists only against “intentional 
unequal treatment" or “on-the-job bias," the appeals court said. As long as 
Monroe's absences for military training were treated the same as absences of 
other employees for non-military reasons, his rights weren't violated, the 
appeals court ruled. 

The Supreme Court affirmed the ruling of the appeals court. 

The veterans' reemployment rights law is administered by the Office of 
Veterans Reemployment Rights, a division of the Labor Department's 
Labor-Management Services Administration. 


### 
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OSHA PAVES THE WAY FOR FORD MOTOR CO. TO REMOVE WORKER EXPOSURE 
TO LEAD/INORGANIC ARSENIC HAZARDS IN SOLDER GRINDING BOOTHS 





WASHINGTON -- The Labor Department has paved the way for the Ford Motor Company 
to remove in the future lead and inorganic arsenic exposure hazards to worker health 
in the company's solder grinding booths. 

The department's Occupational Safety and Health Administration granted Ford a 
permanent variance from several provisions of the agency's lead and inorganic arsenic 
standards which will enable the firm to go ahead with plans to eliminate exposure in 


solder grinding operations by August 1, 1987. 


The variance granted Ford covers four assembly plants in Michigan, two in 
Missouri, and one each in Georgia, I]linois, Ohio, New Jersey, Kentucky and 
California. 

Assistant Secretary of Labor Thorne G. Auchter, who heads OSHA, stressed that 
the variance, when considered as a single, integrated compliance program, would 
provide Ford workers with protection equivalent to the current OSHA standards and 
“in many ways may provide even greater protection" because the variance: 

---Immediately initiates a plan for implementing engineering and work practice 

controls while that requirement of lead standard remains judicially stayed 
and currently not binding for Ford. 

---Ensures that the most effective type of control (i.e. elimination of lead 

and inorganic arsenic exposure in grinding booths) will be used. 

---Provides acceptable interim protection until long term goals are met. 


-more- 
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---Facilitates OSHA enforcement by establishing 2 uniform compliance plan for 

all affected Ford assembly facilities. 

The permanent variance granted Ford follows simliar variances from the lead 
and inorganic arsenic standards granted by OSHA to General Motors and Chrysler 
Corporations. Both companies are committed to elimination of worker exposure to 
the substances in solder grinding operations. The solder, which is ground offin the 
booths, contains about 0.5 percent arsenic and 91 percent lead. 

The commitment to eliminate expostire in the grinding booths permits the use 
of alternative means such as the use of substitutes for lead and inorganic arsenic, 
or complete autmomation. 

The variance for Ford also includes: 

---The wearing of air-supply respirators with hoods and protective bibs. 

---The preparation, within one year, of a writtten compliance program 

to illustrate how the company plans to substantially reduce exposure with 
the ultimate goal of complete elimination of worker exposure to lead and 
inorganic arsenic, with annual updates. 

---Medical removal protection (i.e. the removal with full employee benefits 

to prevent health damage from Overexposure to lead) for all employees whose 
blood lead levels exceed certain values. 

---The maintenance of solder grind booths so that airborne lead and inorganic 

arsenic remain confined within the booths. 

---The proper removal of lead and inorganic arsenic dust from employees and 

from automobile bodies before they leave the grinding booths. 

All other applicable provisions of the lead and inorganic arsenic standards 
remain unaffected by this variance order and Ford must remain in compliance with 


them. 


Notice of the variance was published on June 23 in the Federal Register and 


became effective on that dav. 
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WHITE COLLAR SALARIES, MARCH 1981 

WASHINGTON -- Average salaries for most white collar occupations rose sharply 
during the year, that ended in March, according to the latest national survey by 
the U.S. Department of Labor's Bureau of Labor Statistics. 

The survey of professional, administrative, technical and clerical workers in 
private industry showed that 1980-81 occupational increases typically fell in the 
9 to 11 percent range, compared with annual averages of 7 to 8 percent over the 


1975-80 period and 6 to 7 percent over the 1970-75 period. 


Occupational Salaries, March 1981 


March 1981 average salaries for eight levels of engineers, the largest professional group 
studied, ranged from $1,809 a month for college graduates in trainee postions to $4,736 for 
those responsible for highly complex engineering programs. Chemists’ salaries ranged from $1,508 
in level I to $4,070 in level VII, the highest level meeting BLS publication standards. Level 
IV engineers and chemists, one of the largest groups in each profession and representing fully 
experienced employees, averaged $2,613 and $2,567 a month, respectively. 


Salaries of accountants ranged from $1,377 a month at level I to $3,646 at level VI. The 


range for four levels of auditors surveyed was from $1,364 to $2,456. Salaries of public account- 


ants ranged from $1,344 for new graduates at level I to $2,146 for supervisors at level IV. In 
the survey coding structure, the level designations among these accounting occupations are not 
synonymous, i.e., public accountants levels I-IV equate to levels II-V for accountants and 
auditors. The accountants, public accountants, and auditors included in survey had at least 
bachelor's degrees in accounting or the equivalent in education and experience. 

Chief accountants, surveyed separately from accountants, were classified on the scope of 
thelr authority and the complexity of the accounting program. Those meeting the requirements of 
level I (directing a stable accounting system, prescribed in considerable detail by higher levels 
in the organization) averaged $2,631 a month; those with the higher requirements of level IV 


averaged $4,668. 


-more- 
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Buyers responsible for purchasing “off-the-shelf” items and services (level I) were paid 
monthly salaries averaging $1,350. Buyers at level IV, who purchased large amounts of highly 
complex and technical items, materials, and services, averaged $2,549 a month. 

Attorneys included in the study (all having at least LL.B. degrees and bar membership) vere 
employed in the legal departments of various manufacturing and nonmanufacturing firms. Those 
performing entry level work involving clearly applicable precedents and well-established facts 
averaged $1,873 a month; those at level VI, the highest level surveyed, averaged $5,580. 

Job analysts and directors of personnel were studied in the personnel management field. 
Level I job analysts averaged $1,412 a month compared with $2,393 for those at level IV, where 
evaluation of a variety of mre difficult jobs under general supervision was required. Personnel 


directors averaged $2,321 for level I and $4,493 for level IV, the highest publishable level. 


The technical support occupations surveyed were computer operator, drafter, engineer ing 
technician, and a new survey occupation, photographer. Computer operators I (work assighments 
consist of on-the-job training) were paid an average of $906 a month. Computer operators III, 
the largest group surveyed, averaged $1,220. Among the five engineering technician levels, 
levels III and IV, which accounted for a majority of the technicians, had average salaries 
of $1,527 and $1,803, respectively. Drafters I, a trainee level, averaged $923 a month; the 
average for drafters V, the highest level studied, was $2,011. Published salaries for pho- 
tographers ranged from $1,425 at level II to $1,932 at level IV of the five-level series. 

Among the 27 clerical work levels surveyed, average monthly salaries ranged from $702 
for file clerks I to $1,673 for personnel clerks/assistants V, the highest of a five-level 
series. Averages for three of the clerical levels exceeded $1,500; 21 ranged from $800 to 
$1,500; and three--accounting clerks I, file clerks I, and messengers--fell below $800 per 
month. Changes in the clerical category include the addition of a new occupation, purchasing 


assistant, and a revised defimition for secretary. 


-more- 
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The Survey and Federal Pay Adjustment 


Under the Federal Pay Comparability Act of 1970, the President's Agent takes into account 
Bureau of Labor Statistics survey data on salary levels in private industry each year in 
developing recommendations for a pay adjustment for Federal white-collar employees. (This 
process is described in the June 1979 issue of the BLS periodical, Monthly Labor Review.) 

The survey is also used by business, labor unions, professional societies, trade associations, 
schools, State and local government agencies, as well as by salary administrators, recruiters, 
educators, career counselors, employee placement workers, and planners. 

A bulletin--National Survey of Professional, Administrative, Technical, and Clerical Pay, 
March 198l--containing final results of the survey will be issued late in 1981. In addition to 
providing more detailed nationwide information based upon the full survey coverage, it also will 
report on mean, median, and middle-range salaries by occupational level for establishments loca- 
ted in metropolitan areas and for establishments with 2,500 employees or more. 

Technical Notes 

This annual survey relates to metropolitan areas and nonmetropolitan counties in the United 
States, except Alaska and Hawaii. The industries studied are: Mining, construction, manufac- 
turing, transportation, public utilities, wholesale and retail trade, finance, insurance, real 
estate, and selected services. The minimum employment sizes of establishments studied vere 
either 50, 100, or 250 for specified industry segments. For additional detail on the scope 
and method of the survey, see BLS Bulletin 2081, National Survey of Professional, Administrative, 
Technical, and Clerical Pay, March 1980. 

Several changes and additions were made to the occupational definitions used in 1981. The 
definition for messenger was revised to improve clarity. The definitions for computer operator 
and personnel clerk/assistant were revised to improve alignment with Federal personnel classifi- 
cation standards and the definition for secretary underwent a major overhaul to conform to a new 
Federal classification standard—a requirement for jobs used in the pay comparability process. 
Two new occupational series, photographer and purchasing assistant, were added to the survey. 
Definitions of the occupations referred to in this report are available on request from the 


Bureau of Labor Statistics. 


The procedure for determining the increase for each occupation shown on page | is as follows: 


Average salaries for all reported levels of the occupation were combined using employment in the 
Most recent year as a constant employment weight in both years to eliminate the effects of dif- 


ferences in the proportion of employees at various work levels in the two surveys. 


##2# 


Week of July 6, 1981 


WEEKLY EARNINGS OF WORKERS AND THEIR FAMILIES, 
FIRST QUARTER OF 1981 


WASHINGTON -- Median earnings of families with wage and salary workers 
rose 7.1 percent from ($394 to $422 per week) in the year ended with the first 
quarter of 1981, the U.S. Department of Labor's Bureau of Labor Statistics re- 
ported. During the same period, consumer prices (as measured by the CPI-W) 
rose by 11.2 percent. 


For about 21 million families with two or more wage and salary workers, earnings grew 
9.1 percent--from $510 to $557. At the same time, the earnings of individual wage and salary 
workers with full-time jobs rose 9.1 percent--from $260 to $284. The rate of increase was 
slightly higher for women than for men--10.4 percent versus 8.5 percent. 

Family earnings 

Of the 59.5 million American families, 44.4 million, or 75. percent, had employed wage or 
salary workers in the first quarter of 1981. About 40.5 million families derived 
weekly earnings exclusively from wage or salary work, while the remaining 3.9 million families 
included self-employed as well as wage and salary workers. Earnings of another 4.1 million 
families were obtained solely from self employment. In about 11 million families (composed mostly 
of older persons), there were neither wage or salary nor self-employed workers. 

Married-couple families with wage and salary employment had usual weekly earnings averaging 
$460 for the first quarter of 1981. The average (median) was $325 where there was only one 
employed member and $572 where there were two workers or more. Among families maintained by women 
with no spouse present, those with one earner had median weekly earnings of $191 and those with 
two earners or more had median earnings of $389. 

For families of similar types, earnings of blacks were about the same as for Hispanics, but 
both were considerably below the levels for white families. For example, the median earnings of 


black and Hispanic married-couple families with two workers or more were about $482, compared 


(more) 
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with $579 for similar white families. However, Hispanic families were less likely than 
either white or black families to have two workers or sore. 
Families with unemployment 
About two-thirds of the 6.5 million families with unemployment in the first quarter of 1981 


allowance for the rise in consumer prices, declined by 4.9 percent. 
included some wage or salary workers. Median weekly wage and salary earnings of these families 


The median weekly earnings of individual workers with full-time jobs declined 1.9 percent in 
(excluding those where the husband, wife, or householder was self employed) were $299. 
constant dollars in the year ended with the first quarter of 1981. This was considerably smaller 


than the 4.3 percent decline registered over the year ended with the first quarter of 1980. 
Among married-couple families with both unemployed and working members, earnings vere lowest 


where the husband was jobless ($181) and highest where the unemployed member was someone other 
than the husband or wife ($506). Where jobleseness occurred among families maintained by women 
with no spouse present, median weekly earnings were $203, substantially lower than the $281 for 
similar families maintained by men. 
Earnings of individual workers 

For all wage and salary workers with full-time jobs, median usual weekly earnings were $284 
in the first quarter of 1981, up from $260 a year earlier. The median earnings of men were $343 
and those for women were $221, or 64 percent as much as those for men. 

Black men with full-time wage and salary jobs had median weekly earnings of $264, about 
75 percent as much’as the median for white men. In contrast, the median for black women ($206) 
was 93 percent that of white women. The median earnings of Hispanic men and women continued to 
lag slightly behind those of black men and women. 

Managers and administrators, with a median of $399, reported the highest weekly earnings. 


Farm workers and service workers had the lowest median--$181 and $191, respectively. 


Year-to-year changes in earnings 


Families with wage and salary workers experienced a 7.1 percent increase in median weekly 
earnings in the year ended with the first quarter of 1981. Since consumer prices (as measured by 
the CPI-W) rose by 11.2 percent over this period, these families experienced a 3.7 percent decline 
in purchasing power. This decline was slightly smaller than the one in the year ended with the 
first quarter of 1980, when consumer prices rose at a more rapid pace. The 


earnings of families with only one earner increased only 5.8 percent over the year and, after 


(more) 
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Rece and Hispanic origin’ families by number and relationship ef workers, total weekly wage and salary earnings and family 
type, quarterly everages 
(Met seasonally adjusted) 





Type of family end nueber of workers 





Tetal fesilies 


With wage and salary workers J/. 
One worker......+-+« cocce 
Two workers or sore... 


Married couple fasil 
Gne worker eee 
Husbend..... 
Wife eereeece 
Tue workers or sere 
Husband and wife only 


Families saintsined by women 
One worker. sees 
twe workers er sore... 


Families sajntained by sen 
One worker pees 
Two workers or sore 
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With wage and salary workers 1/ 
One worker ‘ 
Twe workers or sere 


Married couple families 
One worker 
Husband 
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Tne workers or sore 
Husband and wife only 


Families saintained by women 
One worker 
Two workers or sore 
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One worker 
Tue workers or sere 
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One worker 
Two workers or sore 


Married couple families 
One worker 
Musband 
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Twe workers or sere 
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Twe workers or sere 








Families maintained by men 0 ° 
Gne worker 4 3 ; 
Two workers or sore 6 3 | 











Median not shown where base is less than 100,000 


4 f tlies where the hwsbend, 
Excludes fox Revised. See box for more information 


householder is self employed 
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ee 
Median weekly earnings of full-time wage and salary workers by selected characteristics, quarterly averages 


(Not seasonally adjusted) 





Number of workers Median weekly earnings 
Cin o nds) 
Characteristic 
1980 1979 1980 
/ Z cZ 


SEX AND AGE 
Total, 16 years and over 68,974 69,668 69,473 $260 


Men, 16 years and over 42,620 42,420 41,942 316 
16 to 24 years 7,455 7,292 6,762 212 
25 years and over 35,165 35,128 35,180 338 


Women, 16 years and over 26,354 27,248 27,531 200 
16 to 24 years 5,922 5,754 5,623 169 
25 years and over 20,432 21,494 21,908 212 


FAMILY RELATIONSHIP 


29,983 
14,236 
5,670 


Women who maintain families 3.744 
Others in such families. 2,347 


Men who maintain families 1,295 
Others in such families 787 


All other men 1/7 6,047 
All other women I/.... 5,559 


RACE, HISPANIC ORIGIN, AND SEX 


61,144 60,943 268 291 
37,789 37,344 324 352 
22,541 23,355 23,599 202 222 


7,176 7,239 7,212 213 233 
3,928 3,933 3,881 239 264 
3,247 3,306 3,332 186 206 


3,560 3,780 3,956 212 221 
2,283 2,468 2,531 236 244 
1,277 1,312 1,425 175 185 


iv The mogersty of these persons are living alone or cf Revised. See box for more information. 


with nonrelatives. Also included are persons in 
married-couple families where the husband is in the 
Armed Forces, persons in secondary families, and some 
whose family status is unknown. 








Week of July 6, 198° 
FEWER ABSENCES REPORTED, BUT TIME LOST 
REMAINS STEADY, SURVEY SHOWS 
WASHINGTON -- Fewer absences but little change in hours lost were reported by 
the U.S. Department of Labor's Bureau of Labor Statistics in its most recent study 
coe] T IMM NBO MNS Ree 4 of absences from work resulting from illness, injury, and miscellaneous reasons. 
oe eT See Te Te F Black workers, both women and men, reported a higher rate of absence than white 


workers, according to the study. The difference partly reflects the higher 


proportion of black workers in occupations which are prone to higher absence rates, 


Percent change in 





such as factory operative. 





The BLS study shows that 6.1 percent of full-time, nonfarm employees 


in 


reported an absence from work during the survey week in May 1980, down from 
6.7 percent a year earlier, The decline was entirely in absences of 
less than one week (from 4.7 percent to 4.0 percent). 

About 3.3 percent of usual hours, or 89.8 million hours, were lost in the 


survey week in 1980, about the same proportion as a year earlier. The reduction 


Percent change 


in absences of less than a week had little effect on hours lost since full-week 
absences account for about two-thirds of lost hours. 


The proportion of usual work hours lost from illness, injury, and 





in current and in constant dollars of median weekly earnings of full- 
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Median weekly earnings of part-time wage and salary workers by selected characteristics, quarterly averages 


(Not seasonally adjusted) 








Number of workers 
housands 


Median weekly earnings 













Characteristic 





























RACE, HISPANIC ORIGIN, AND SEX 


1980 1979 1980 1981 
a Ic/ It CS 
SEX AND AGE 
Total, 16 years and over..........eeseeeee 15,851 $63 $71 $77 
Men, 16 years and over.... 4,939 61 65 74 
16 to 24 years....... ° 3,413 57 60 65 
SS YESPS GRE OVER cccccccsccscccccccces 1,826 78 87 100 
Women, 16 years and over..........eeeees 10,912 64 73 78 
Se BO BO MP Bec ccc ccsctoccesceseccees 3,684 53 58 62 
25 years and over........... ccecccess 7,227 75 81 89 
FAMILY RELATIONSHIP 
Mepeends. oc ccccccccccccccscecescscoscceces 1,265 77 86 100 
BOOB. co ccvoccessscccescccossess coccccece 77 83 91 
Others in married-couple families. 51 53 | 60 
Women who maintain families............. 74 78 84 
Others in such families.........6eccceenee 53 60 64 
Men who maintain families. .........6c0008- (2) | (2) | (2) 
Others in such families. .........6eece0s $57 $61 | $70 
| 
All other mon 1/7 8! 92 99 
All other women } 66 75 80 
| 
| 











BRB CO. oc cccccccccccccccccsccccccsccccccces 71 77 
TEER. oc ccccccececccceseccececocccceesooos 65 73 
EBRD. cc cc ccccccccccccccccceccesesese 74 79 

BbaGR. cc ccccccccccccccccccccccccccoscceces 67 74 
i neat hee denen SGT EARL EAS AGERE 68 82 
OMOR. cc ccccccccccccccceccscececcesseses 67 71 

| PPT TTI TTT TTT Trrerrrri rere 76 79 
TBM co cccccccccccccccceccccsecesscosecces 75 78 
BIOMED. ccc cccccccccccesecscecoseseeseses 3 76 81 
if the majority of these persons are living alone or 27 Median not shown where base is less than 100,000. 

with nonrelatives Also included are persons in c/ Revised. See box for more information 

married-couple families where the husband is in the 

Armed Forces, persons in secondary families, and some 


whose family status is unknown. 
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Percent change in current and in constant dollars of median weekly earnings of 
families by selected characteristics 








in Percent change in 






Percent change 


Families 



























Total families with earners 1/........64+- 8.2 7. .3 ° 
ONE GOFNET .. wc cccccccccccccccseesesseses 6.6 5. 7 ° 
THO @arners OF MOTE... . cece eeeeeeeneeee 9.8 9. 9 -1. 
Married couple families.........eseeeeee 8.0 7.8 4 -3.1 

ORO GBPROF . ccccccccccccccccccccccesecs 5.8 6.6 -4 -4.2 
TWO @arners OF MOF... 6. cece cceeeeveee 9.8 9.1 9 -4.9 
Families maintained by women............- 11.3 3.6 5 -6.9 
GRO GOPRET ccc ccccecccccosscvcsesccsces 10.8 4.7 0 -5.9 
TwO @arners OF MOTE... . ce eeeececescece 15.8 5.8 4 -4.9 
Families maintained by men...........55- 4.4 3.7 -6 -6.7 
One earner 9.5 5.4 .2 -5.2 
Vee® GOFROTO OF MOTO. cccccccccccccesese 12.7 3.2 8 -7.2 

iL: errerrrrrrrrrrrrrrrrrrrrrerrrrrr rey 8.3 7.3 .2 -3.5 

BEOGR . ccccccccvcccescccvsccceescsoeecesee 9.4 6.8 -2 ~4.0 

BOGREMIG sc cc ccccereccececvesocecosccecorvese 12.7 2.8 3 ~7.6 
i7 Excludes families where the husband, NOTE: The Consumer Price Index for 

wife, or householder is self-employed. Urban Wage Earners and Clerical Workers 


(CPI-W) is used to convert current dollars 
to constant dollars. 
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Differences by industry and union membership 





Employees in the goods-producing sector continued to 


lose significantly more 


worktime in May 1980 chan those in the service-producing sector--3.7 percent 


versus 3.1 percent of usual work hours. 


\bsence in manufacturing, wh‘, 
makes up more chan three-fourths of goods-producing emplovment, was the mator 
factor in the higher-than-averaxne rate for the sector as a whole. A loss of 
5.4 percene for mine workers had Little e ect on the sector's average because of 
the relative small number o workers in chac industry. The lowest absence rate 
in the gouds sectur was repurted b construction workers, 3.2 percent. The 


percence of usual work hours lost in the service-producing sector ranged from a 


high of 3.8 percent in the medical industry and in transportation and public 


utilities to a low of 2.3 percent in wholesale trade. 


Workers covered by union contracts lost a higher proportion of scheduled 


hours as a result of illness and injury than other workers, 


probably hecanae of 


differences in occupational structure and in the availability of paid sick leave. 


The proportion of usual work hours lost is shown below for 


workers by reason for May 1980: 


Union Non-un 

Total 4.2 2.9 
Illness and injury 3.1 1.7 
Miscellaneous reasons 1.2 1.2 


Demographic characteristics 





Women lose 4.0 percenct of their usual worktime in May 
2.9 percent ° The difference appears to be linked 
responsibilities of married women, as the rate for single w 
about the same as that for all men. As a result of more ci 
absence rates for all workers 55 years and older were highe 


workers. 


union and non-union 


ion 


1980, while men lost 
in part with family 
omen--}3.0 percent--was 


me lost to illness, 


tr chan for younger 


h 
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by 


time, 


race, and marital status, May 1979-1980 


Absences from work for nonfarm wage and salary workers who usually work full 
age, 


sex, 


) 


in thousands 


Numbers 





( 





1979 





1980 








Inactivity rate 
(Percent of usual 


Inactivity rate 
(Percent of usual 


Number 


Miscel- 
laneous 
reasons 


hours lost) 


Illness 
and 


Total 
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Characteristic 


ur 


in 


reasons 


injur 











3.4 
-0 
a | 

2.8 

3.9 


3 
3 


64,810 


SCXEB<-<--°e%ee%"e"""-"--- 


Both 


» 167 


40 


Men-----++ee""""%"""-"-"°--- 


2.8 


2 
3 


7,115 
27,595 


16 to 24 years------- 


25 


-8 
-8 


to 54 years------- 


5,458 


ee Besere=re+ 


55 years 


spouse 


Married 


-0 


3 


29,083 


present------------- 
Never married-------- 


2.9 


3.0 


7,880 


oo 


moe 


on 


am 


2.8 


4.1 


2.8 
4.6 


35.779 
3.765 


White---------------- 
Black---------------- 


4.3 


24,643 


Women-----2---""------- 


3.9 
4.0 


3.9 
4.4 


5.428 
16,171 


16 to 24 vyears------- 
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55 vears or more----- 


Married spouse 


present-<-<<-<--------- 
Never married-------- 


White---------------- 





Blackq-<ceoeeooe=-Ser" 








individual items may not equal totals. 


Because of rounding, 


NOTE: 


Week of July 6, 1981 


THE CONSUMER PRICE INDEX--MAY 1981 


WASHINGTON -- The Consumer Price Index for All Urban Consumers (CPI-U) rose 
0.8 percent before seasonal adjustment in May to 269.0 (1967=100), the Bureau of 
Labor Statistics of the U.S. Department of Labor announced. 

The Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W) 
increased 0.9 percent before seasonal adjustment in May to 269.1 (1967=100). Both 


the CPI-U and the CPI-W were 9.8 percent higher than in May 1980. 


On a seasonally adjusted basis, the CPI for All Urban Consumers rose 0.7? percent in 
May, following increases of 0.4 percent in April and 0.6 percent in March. The housing 
component, primarily reflecting higher mortgage interest rates and house prices, advanced 
sharply and accounted for over four-fifths of the increase in the May CPI. The indexes for 
medical care and other goods and services also rose substantially. The transportation index 


rose moderately, following a slight avcline in April and large increases earlier this year. 


The entertainment component also registered a moderate increase. On the other hand, both the 
food and beverages and apparel and upkeep components declined. 

Rising shelter costs accounted for most of the 1.3 percent increase in the housing 
component in May. llome financing costs rose 2.9 percent, reflecting an increare of 2.1 
percent in mortgage interest rates and 0.9 percent in house prices. Property insurance costs 
rose 1.1 percent. The 0.8 percent increase in rent was the largest since last October. 
Prices for fuels and utilities advanced 0.9 percent as charges for natural gas, electricity, 
and water and sewage aaintenance rose substantially. Fuel oil prices, however, declined for 


the second consecutive month, following large increases earlier this year. 
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The food and beverage component declined 0.2 percent as grocery store prices decreased 
0.5 percent. A sharp drop in prices for fresh fruits and vegetables was primarily responsible 
for the May decrease. Prices for sugar and artificial sweetners, nonalcoholic beverages, and 
dairy products also declined in May. The index for meats, poultry, fisn, and eggs, however, 
increased slightly, following substantial declines in each of che first 4 @onths of the year. 
Increases in beef prices offset decreases in prices of poultry, eggs, and fish. Pork prices 
were unchanged in May, following decreases earlier this year. Prices for the other two 
components of the food and beverage index--restaurant meals and alcoholic beverages—-rose 0.3 
and 0.6 percent, respectively. 

The transportation component increased 0.3 percent in May. The new car index rose 2.4 
percent in May, following a 1.8 percent increase in April. The increase reflects botn 
domestic and foreign manufacturers’ price increases and a termination of rebate programs by 
domestic manufacturers. Automobile finance charges rose 3.8 percent. Gasoline prices, on the 
other hand, declined 1.5 percent, following a 1.4 perceat decrease in April. The index for 


public transportation increased 0.2 percent in May, the smallest increase ia over 2 years. 


The index for apparel and upkeep declined 0.2 percent in May, following seasonal 
adjustment. A decline in prices for women's and girls’ clothing, reflecting early summer 
sales, was primarily responsible for the decrease. Prices for men's and boys’ clothing and 
footwear registered goderate increases, while charges for apparel services rose U.7 percent. 

For the fourth consecutive month, the index for medical care rose 0.9 percent. Charges 
for sedical care services rose 0.6 percent. The physicians’ fees and hospital room components 
increased 1.1 and 0.3 percent, respectively. The index for medical care commodities advanced 
substantially, increasing 1.3 percent. 

The index for other goods and services rose 1.2 percent. Increases in prices for 
tobacco products, toilet goods, and bank service charges were priwarily responsible for the 


rise. The entertainment component rose 0.5 percent in May, following a 0.2 percent increase 


in April. 
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CPi for Urban Wage Earners and Clerical Workers (CPI-W)~~Seasonally Adjusted Changes 


On a seasonally adjusted oasis, the CPI for Urban Wage Earners and Clerical Workers 


cose 0.0 percent. The housing component rose 1.3 percent and accounted for over four-fifths 
of the May increase. Home financing costs advanced 3.0 perceat, reflecting a 2.1 percent 
iacrease in wortgage iaterest cates and a |.U percent increase in house prices. The index for 


fuels and utilities advanced 0.8 percent despite a decrease in fuel oil prices as charges for 
gas and electricity rose |.> percent. The food and beverage component declined U.2 percent, 
primarily due to a sharp drop in prices for fresh fruits and vegetables. Beef prices, 
however, advanced fur che first time this year, rising 0.7 percent in May. The transportation 
component rose 0.3 percent as increases in new car prices and automobile finance charges 
offset a 1.5 percent decline in gasoline prices. Apparel prices were unchangei on average ia 
May and the index for aedical care rose 0.7 percent, somewhat less than in recent months. 
Increases in prices for tobacco products, toilet goods, and bank service charges were 
responsible for a 1.2 percent increase in the other goods and services component. The index 


for entertainment rose U.3 percent, the same as in March and April. 


Week of July 6, 198) 


CONSUMER PRICES: ENERGY AND FOOD - MAY 1981 

WASHINGTON -- The U.S. average price for all types of gasoline decreased 1.1 cents 
to $1.370, the U.S. Department of Labor's Bureau of Labor Statistics (BLS) reported 
in releasing the average prices for energy and food for May 1981. These average 
prices are collected by BLS in conjunction with the Consumer Price Index. 

May prices of leaded regular gasoline averaged $1.333; unleaded regular, $1.400; 
and leaded premium, $1.447. In the 28 cities for which gasoline prices are published, 
prives for all types of gasoline averaged highest in Honolulu and Anchorage and 
lowest in Denver, Kansas City, and St. Louis. 

The U.S. average price per gallon of fuel oi] decreased 1.3 cents to $1.267 for 
May. In the 16 cities for which fuel oi] prices are published, the price per gallon 
averaged highest in the Buffalo, Washington, D.C., and New York metropolitan areas 
and lowest in Portland, Oregon, and Milwaukee. 

The U.S. average price for 500 KWH was $33.10, up 25 cents from April. The 
May price for 40 therms of natural gas was $19.22, 70 cents higher than April. The 
average price for 100 therms was $44.99, $3.49 higher than April. The large increase 
in natural gas prices was due primarily to a seasonal change to higher rates in many 
California cities. 

Food 

From April to May, the U.S. average price decreased for 44 food items, increased 
for 38 items, and was unchanged for four items. Price declines outnumbered price 
advances for fruits and vegetables, céreals and bakery products, and other foods at 
home, while price rises more than offset price drops for meats, poultry, fish and eggs, 


and dairy products. 


-more- 
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Within the fruit and vegetable category, 12 items experienced lower prices, 
10 experienced higher prices, and one item showed no change. The sharpest price 
drops were recorded for sweet peppers, down 78.2 cents, and fresh tomatoes, down 
59.4 cents. Seven items were lower in price, four higher, and one unchanged among 
cereals and bakery products. A 3.7 cents drop in prices for soda crackers was the 
most notable decline. Other foods at home continued to show the effects of lower 
producer prices for sugar and coffee as retail prices decreased for 11 items and 
increased for only five items. Significant price reductions occurred for freeze 
dried instant coffee, down 14.7 cents, plain instant coffee in 9.1 to 14 ounce jars, 
down 8.4 cents, and sugar all sizes, down 5.1 cents. 

Price increases outnumbered decreases in the meats, poultry, fish, and eggs 
group for the first time in 4 months. Prices were higher for 16 items, lower for 
12 items, and unchanged for one item. Large price jumps were noted for T-bone 
steak, porterhouse steak, and rib roast, up 13.3, 11.9, and 9 cents, respectively. 
Eggs led the price decreases as Grade AA eggs fell 7.8 cents and Grade A eggs 
dropped 6.8 cents. Within the dairy products category, prices advanced for three 
items, decreased for two items, and were unchanged for one item. The only 


significant change was for ice cream, down 1.6 cents in price. 


Week of July 6, 198] 


REAL EARNINGS IN MAY 1981 


WASHINGTON -- Preliminary real earnings figures for May--covering full-time and 
part-time workers on production or nonsupervisory jobs in the private nonfarm sector 
of the American economy--were released by the Bureau of Labor Statistics of the U.S. 
Department of Labor. 

Real earnings--or earnings in constant dollars--for May were calculated by adjusting 
earnings in current dollars for changes in the Consumer Price Index for Urban Wage 
Earners and Clerical Workers (CPI-W). 

Real gross average weekly earnings decreased 0.4 percent from April to May 
after allowance for the usual seasonal variation. A 0.6 percent increase in average 
hourly earnings was offset by a 0.6 percent increase in the CPI-W and a 0.3 percent 
decline in average weekly hours. 

Over the year, real average weekly earnings were down 0.2 percent. A 0.9 percent 
increase in average hourly earnings and a 0.6 percent increase in average weekly 
hours were offset by a 9.8 percent increase in the CPI-W. Before adjustment for the 
CPI-W and seasonal change, average weekly earnings were $252.03 in May compared 
with $229.95 a year earlier. 

Real spendable earnings--average weekly earnings reduced by social security 
and Federal income taxes applicable to a married worker with three dependents who 
earned the average amount and then deflated by the CPI-W--decreased 0.4 percent 
from April, seasonally adjusted. Over the year, real spendable earnings were 
down 2.0 percent. 

The Hourly Earnings Index in dollars of constant purchasing power was unchanged 
from April to May. Compared with a year ago, the index was down 0.3 percent. 

The index excludes the effects of overtime in manufacturing and of interindustry 


shifts, such as the shift of workers between high-wage and low-wage industries. 


#44 
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RIGHTS OF SURVIVING SPOUSES PROTECTED BY PENSION REFORM LAW 

(This is one of a series of articles from the U.S. Department of Labor 
giving information on how to qualify for a pension on retirement from private 
sector emp] oyment. ) 

The rights of workers to their pensions are protected by the Employee 
Retirement Income Security Act (ERISA), signed into law in 1974. ERISA also 
protects the rights of some widows and widowers to survivors’ benefits. 

Before ERISA, pension plans were not required to provide widows’ or 
widowers’ benefits. 

Under provisions of ERISA, however, if you retire under a pension plan that 
provides retirement income in the form of an annuity, a joint and survivor 
annuity must be automatically provided unless you choose not to accept it. 

Your employer must give you a written statement showing what your benefit 
will be when you retire, both with and without a joint and survivor annuity, 
and what the survivor's benefit would be. 

You must be given a reasonable amount of time to decide whether you want 
to decline the provision. 

If you decide to decline, you must do so in writing. If you accept the 
joint and survivor annuity, your monthly pension benefit is likely to be reduced; 
but if you die before your spouse, he or she will receive at least half of 
your monthly pension for life. 

If you become eligible for early retirement but decide to continue working, 


you may similarly elect to protect your spouse's benefits. 


-more- 
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Your employer may apply certain conditions to your eligibility for a joint 
and survivor annuity. For example, your plan may require that you and your 
spouse must have been married for a least one year before you begin collecting 
your pension and for one year before your death. In addition, if your pension 
plan does not allow for early retirement, the joint and survivor annuity 
provision applies only if you have reached the plan's normal retirement age. 

If you take early retirement, the survivor's benefit does not have to be 
provided unless you are within 10 years of the plan's normal retirement age when 
you retire. Also, if you die other than by accident within two years of accepting 
the provision, the survivor benefit need not apply. 

For more information about ERISA, write to the Consumer Information Center, 


Pueblo, Colo., 81003, for a copy of the checklist “Know Your Pension Plan." 


NEXT: TYPES OF PENSION AND WELFARE BENEFITS AND FILING CLAIMS 


### 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 
The first complete wage scale was presented by the Franklin Typographical 
Society of New York City in 1799, according to "Labor Firsts in America," a U.S. 


Department of Labor publication. 


# # # 
The first state legislation permitting a state to attempt to settle a labor 
dispute was in Maryland in 1878, according to "Labor Firsts in America," a U.S. 


Department of Labor publication. 


# # # 
In 1912, the first federal legislation permitting federal employees to unionize 
and lobby Congress, the Lloyd-LaFollette Act, was passed, according to "Labor Firsts 


in America," a U.S. Department of Labor publication. 


# # # 
In 1920, the first compulsory arbitration law was passed in Kansas, but the 


Supreme Court declared parts unconstitutional, according to “Labor Firsts in America, 


a U.S. Department of Labor publication. 


# # # 
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